
TRAINING SURVEY

Please note: For the purpose of this survey, we are using the terms “apprentice” and “journeyman” in a
generic fashion.  As such, “apprentice” means an employee in the first three years of the trade, and
“journeyman” means an employee with at least three years of training.

1) Is your business currently training apprentices? Y N

2) How long is your typical training program? _______Hrs  __________Days______Years

3) How many hours of training a year does your apprentice have to complete? OTJ_______Hrs
Classroom _________Hrs Total Hours_________

4) Is the training conducted on-site? Y N

5) Does your business offer “English as a Second Language” (ESL) classes? Y N

If yes, how many hours of class time are offered to the employee?  ________hrs

Who pays for these ESL classes?  Employer    Employee  Both

How much do you pay annually to translate materials for your employees?________

6) Does your training program include safety training? Y N

If yes, how many hours of time are dedicated to safety training?   ________hrs

7) Do you send your employees to a multi-employer training facility? Y N

If yes, which one?__________________________________________________

If yes, is this for an occasional class?  Y N

Or full-time training?  Y N

8) Do you train in conjunction with a local community college or other educational facility?

Y N Name of facility:______________________________________

9) Do you utilize a local association’s recommended training program? Y N

If yes, which one?__________________________________________________

10) What is your average starting wage for a first year apprentice? $__________
Second Year? $__________ Third Year? $__________
Fourth Year? $__________ Journeyman? $___________

11) How many apprentices are you currently training in a year (on average)? __________



12)  What is the estimated cost of training one apprentice for one year, including salary, overhead,
supervisor’s time, materials, equipment etc.? $______________

13) Do you have someone on your payroll who is responsible for training employees?    Y        N

14) Do you currently use any government tax credits to offset costs of training?  Y N

If yes, which ones? Welfare-to-Work_____  Job Opportunity Tax Credit____

Job Training Partnership Act Credits (JTPA)_________________

Other Federal tax credit  (Please specify)_________________________________

State Grants____________________

State Programs (Please specify)_______________________________________

Local Programs (Please specify)_______________________________________

15) Would a $15,000 Federal tax credit per year, per apprentice encourage you to train additional
apprentices?       Y     N

If yes, how many additional apprentices would the credit allow you to train per year?    _______

If no, please explain _____________________________________________________

______________________________________________________________________

______________________________________________________________________

16) How many employees could you hire right now if they were available?  (i.e. how many vacancies do
you currently have?)____________

17) State in which your business is located: ____________________

18) Number of employees in your business ____________

Please use the additional space below to clarify any points regarding the dynamics of your company’s training
programs:

Please complete this survey and bring it to the Fall Meetings, fax it back to 202/546-9289, or mail it to NRCA
Government Relations Office, 324 4th Street, NE, Washington, DC  20002.  We thank you for your participation.


